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CGF GOVERNANCE TOPICS

Category Heading
Corporate Alternative Dispute Resolution (ADR)
Governance Anatomy of Risk & Risk Management (The)
Reporting Matters  Anton Piller Orders

Arbitration

Balanced Executive Remuneration

Business Judgement Rule (The)

Business Rescue

Combined Assurance

Contract Management (CM)

Controversy surrounding Executive Remuneration

Corporate Espionage

Corporate Law Amendment Act 2006 (“Amendment Act 2006”) (The)
Corporate Law Reform

Corporate Reputation

Corporate Social Investment (CSI)

Crisis Management

Director’s dissent

Director & Officer Liability Insurance (Issues 52 & 155)
Dominating Shareholders

Exchange Control

Financial Intelligence Centre Amendment Bill, 2015

Forensic Accounting Investigation (FAI)

Gauging Corporate Governance

Governance of Income Tax

ISO 9001:2015 (Impacts on the board)

ISO 5500X: Asset Management - Board obligations
International Financial Reporting Standards (IFRS)
International Professional Practices Framework for Internal Auditors
Independence of Non-Audit Services

Integrated Reporting

Intellectual Property (IP) & intellectual property rights
Legislation: How the FCPA affects SA companies trading in the US?
Medical Scheme Governance

Mergers and Acquisitions

Minute Taking

Municipal Finance Management Act, 2003 (The)

National Credit Act (The)

New standard for Electronic Business Reporting: XBRL (The)
Preferential Procurement Policy Framework Act: Amended Regulations (2017)
Protection of Investment Act: Investor implications

Public Finance Management Act (PFMA) (The)

Public Private Partnerships

Reckless conduct in business

Records Retention

Reportable Irregularities

Resolving the issues of Executive Remuneration
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Corporate Risk Management of Intellectual Property in ICT — Professional Active Escrow
Governance Risks facing the Financial Services industry

Reporting Matters =~ South African Corporate Law Reform

(Cont.) Sarbanes-Oxley 2002

Securities Regulation Panel

Stakeholder engagement

Standards - Promoting Corporate Responsibility
The practice of Records Management
Turguand Rule (The)

Crime Matters Anti-corruption management systems BS 10500 / ISO 37001
Corruption: Frameworks for effective management of corruption in SA
companies (Part One)

Corruption: Economic Crime - A challenge to good governance (Part Two)
Crime in South Africa: Introduction

Financial Intelligence Centre Amendment Act 1 of 2017

Foreign Corrupt Practices Act '77: Effects on SA organisations

Identity Crime

Money Laundering

Preventing & Combating Corruption

Procurement fraud

Ransomware - An element of cyber crime

Environmental Biodiversity
Matters Carbon trading - a means to reduce a carbon footprint & promote sustainability
Corporate Social Responsibility & Responsible Investment
An understanding of the Kyoto Protocol
National Environmental Management: Waste Act, 59 of 2008
The Southern African Development Community (SADC)
Sustainability Reporting
UN Global Compact (The)
Water Security

Ethical Matters An ethical organisation and its practices
Competition Law in SA
Competition in business: Fair play (incl. Competition Act 89 of 1998 (The))
Conflicts of interest
Consumer Protection Act, No. 68 of 2008 (The)
Issues of Independence in the Audit & Accounting Profession
Lifestyle audits
Low-down on Insider Trading (The)
Millennium Development Goals (MDG) - Part One
Millennium Development Goals (MDG) - Part Two
Missed an important whistle-blower's story?
Nepotism
Polygraph testing in the workplace
Prevention and Combating of Hate Crimes and Hate Speech Bill (The)
Principles of Business Ethics & Corporate Ethical Culture
Private funding of South African political parties
Responsible Investing
Secrecy Bill (The)
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Sustainable Development Goals (SDGs)
Threats & Safeguards to Auditor Independence
UK Bribery Act 2010: Impacts on SA companies

Whistleblowing
Human Capital Absenteeism in the workplace
Matters Advancing Broad-Based Black Economic Empowerment in South Africa

BEE Codes of Good Practice

B-BBEE Codes - 2013 (Revised)

B-BBEE (Impacts of Act & Code amendments 2015)
B-BBEE Amendments: QSE Scorecards (and Sector Code Guidelines)
BBBEE - Specialised Generic Codes

Black Economic Empowerment: Enterprise Development (ED)
BEE - A strategic business imperative

B-BBEE: Verification Manual — Relevance & Importance
Board Composition, Independence & Matrices

Board Dysfunction

Board Evaluation

Board Induction

Company Secretary (The)

Conflicts of Interest (Managing COI effectively)
Corporate Kidnapping - Protecting Key Officers
Diplomacy

Director duties and liabilities

Diversity management

Employer Liability Protection

Employment Equity

Engaging Non-Executive Directors (Issues 83 & 156)
Fast Tracking Company Officers: Part One

Fast Tracking Company Officers: Part Two

Fast Tracking Company Officers: Part Three

Gender diversity in the boardroom

General Data Protection Regulation 2016/679 (‘GDPR’)
Group well-being

Hate and intolerance: Mitigating risks (in the workplace)
Industrial Policy Action Plan (IPAP2)

National Development Plan

New Growth Path for South Africa (The)

Prescribed Officer (The)

Protection of Personal Information Act of 2013 (POPI)
Safety at Sports & Recreational Events Act 2 of 2010 (‘'SASREA’) (The)
Sexual Harassment

Shareholder & stakeholder activism

Shareholder Relations

Social Media

Succession planning - Human Resources

Treating Customers Fairly (TCF)

Women in Corporate Leadership

Workplace violence

Work-related distress and burnout: A real risk to business & workplace
wellness
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IT Governance An Integrated Connection: Risk Management & Business Continuity
Matters Management

Cloud Computing

Electronic Signatures

ISO 38500

IT Governance

Using IT Governance to ensure Top Performance

Further Media Information:

Terrance M. Booysen (CEQ)

CGF Research Institute (Pty) Ltd

Office: (011) 476 82 64/ 1/ Cell: 082-373 2249
Email: tbooysen@cgf.co.za

Twitter: @CGFResearch

CGF Websites: www.cgf.co.za; www.corporate-governance.co.za
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